Strengthsfinder Test 1

Strengthsfinder Test

Downloaded from

Strengthsfinder www.everybodystreet.com
Test by Jazmin & Eliezer

UNLOCKING YOUR
POTENTIAL: A
COMPREHENSIVE
GUIDE TO THE
CLIFTONSTRENGTH
S
(STRENGTHSFINDE
R) ASSESSMENT

Have you ever felt that
you spend too much
time trying to fix your
weaknesses, while your
natural talents go
underutilized? You are
not alone. For decades,
the dominant narrative
in personal and
professional

development has been
“identify your gaps and
close them.” But a
powerful and
refreshing alternative

has emerged: the
StrengthsFinder
test, now officially
known as the
CliftonStrengths

assessment. This tool,
developed by the late
Don Clifton and now
administered by
Gallup, flips the
conventional wisdom
on its head. Instead of
focusing on what you
do wrong, it helps you
discover what you do
best—and then shows
you how to amplify
those strengths for
greater success,
engagement, and
fulfillment. In  this
article, we will explore
what the
StrengthsFinder test is,
how it works, why it
matters, and how you
can leverage your


https://www.everybodystreet.com/

results to transform
your life and work.

WHAT IS THE
STRENGTHSFINDE
R TEST?

The StrengthsFinder
test is a psychometric
assessment designed
to identify an
individual’s top natural
talent themes. Don
Clifton, often called the
“father of strengths-
based psychology,”
believed that people
have far more potential
for growth when they
invest energy in their
innate strengths rather
than trying to shore up
their weaknesses. After
decades of research,
Gallup identified 34
distinct talent themes,
which are grouped into
four domains:
Executing, Influencing,
Relationship Building,
and Strategic Thinking.

The assessment asks a

series of paired
statements, requiring
you to choose which
one describes you best
(and to what degree).
There are no right or
wrong answers. The
goal is to capture your
instinctual patterns of
thinking, feeling, and
behaving. Upon
completion, you
receive a personalized
report highlighting
your top five talent
themes—your
“signature themes.”
This report provides
detailed descriptions of
each theme and offers
insights into how you
can apply them to
achieve excellence.

The Shift
from
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Weaknes

s-Fixing

to

Strength-

Building

Traditional

development models
often operate from a
deficit mindset: find
the problem and fix it.
The StrengthsFinder
test represents a
paradigm shift. It
acknowledges that
everyone has
weaknesses, but
argues that fixing them
only leads to
mediocrity. Instead, by
focusing on your
strengths, you can
move from good to
great. This approach is
backed by research.
Gallup has found that

employees who use
their strengths every
day are six times more
likely to be engaged at
work and three times
more likely to report
having an excellent
quality of life.

HOW DOES THE
STRENGTHSFINDE
R TEST WORK?

The test itself takes
about 30-40 minutes
to complete online. It
presents you with over
100 pairs of
statements, such as “I
am a person who likes
to compete” versus “I
am a person who likes
to cooperate.” You rate
each statement on a
scale, indicating how
strongly it applies to
you. The algorithm
then analyzes your
responses and ranks
the 34 themes in order
of intensity.

While you receive your



top five themes, you
can also purchase the
full 34-theme report for
a deeper dive. It is
important to note that
the assessment
measures
talent—naturally
recurring patterns of
thought, feeling, or
behavior—rather than
skills or knowledge.
Talents can be refined
and developed into
strengths through
practice and learning.
For example, if you
have “Communication”
as a top theme, you
naturally find ways to
put ideas into words.
By practicing public
speaking or writing,
you can turn that raw
talent into a powerful
strength.

The 34

Talent
Themes
Explained

The 34 themes are
divided into four
domains:

e Executing
(e.g., Achiever,
Arranger,
Responsibility)
- People strong
in this domain
make things
happen. They
know how to turn
ideas into reality.

¢ Influencing
(e.g.,
Command,
Competition,
Significance) -
These individuals
take charge, sell
ideas, and
persuade others
to act.

* Relationship
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Building (e.g.,
Developer,
Empathy,
Includer) - They
are the glue that
holds teams
together,
creating trust
and cohesion.

e Strategic
Thinking (e.g.,
Analytical,
Futuristic,
Learner) -
These people
absorb
information,
think about the
future, and make
sound decisions.

Understanding your
dominant domain can
help you see where
you naturally
contribute most in a
team or organization.

WHY TAKE THE
STRENGTHSFINDE
R TEST? KEY

BENEFITS

Whether you are an
individual seeking
personal growth, a
manager aiming to
build a high-performing
team, or a student
trying to choose a
career path, the
StrengthsFinder test
offers concrete
benefits.

1.
Increased
Self-
Awarenes
S

The most immediate
benefit is clarity. Many
people go through life
without a language for
their natural talents.
The assessment gives
you a



vocabulary—communi
cation, restorative,
discipline,
adaptability—to
describe who you are
at your best. This self-
knowledge is
empowering. You can
make choices aligned
with your strengths
rather than fighting
against your nature.

2.
Greater
Engagem
ent and
Fulfillmen
t

When you spend more
time doing what you do
well, you enjoy your
work more. Studies
have shown that

individuals who use
their strengths are
more likely to be
happy, energized, and
motivated. They
experience less
burnout and report
higher levels of well-
being.

3.
Improved
Team
Dynamics

In a team setting, the
StrengthsFinder test
can be transformative.
When team members
share their top themes,
they develop mutual
understanding and
appreciation. For
instance, someone
with strong “Ideation”
might brainstorm
constantly, which can
frustrate a “Focus”
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teammate who wants
to stick to a plan. Once
they understand their
differing strengths,
they can collaborate
more effectively. The
tool helps reduce
conflict and fosters a
culture of respect for
diversity in thinking
and working styles.

4,
Enhanced
Performa
nce and
Productivi

ty

Organizations that
embrace strengths-
based development
see higher productivity
and lower turnover.
Managers can assign

tasks based on natural
talents rather than
forcing employees into
roles that drain them.
When people work
from their strengths,
they are more likely to
innovate, solve
problems creatively,
and deliver exceptional
results.

5. Better
Career
Decisions

For students and
career changers, the
StrengthsFinder test
can illuminate paths
that align with your
innate abilities. If your
top themes include
“Learner” and “Input,”
you might thrive in
research-based fields.
If “Woo0"” (winning
others over) and
“Communication” are



strong, sales or public
relations could be a
great fit. The test does
not tell you what to do,
but it provides a solid
foundation for self-
directed career
exploration.

HOW TO USE YOUR
STRENGTHSFINDE
R RESULTS
EFFECTIVELY

Receiving your top five
themes is just the
beginning. To truly
benefit, you need to
integrate them into
your daily life.

Reflect
and
Journal

Spend time reading the
detailed descriptions of
each theme. Ask
yourself: How have |
used this talent in the

past? How can | apply
it more intentionally
tomorrow? Write down
specific examples. This
reflection deepens
your understanding
and makes the themes
more actionable.

Set
Strength-
Based
Goals

Instead of New Year’s
resolutions focused on
fixing weaknesses, set
goals that build on
your strengths. For
example, if “Strategic”
is one of your themes,
commit to spending 30
minutes each week
analyzing a complex
problem at work using
your patterns. |If
“Relator” is a top
theme, set a goal to
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deepen one
professional
relationship each

month.

Communi
cate Your
Strengths
to Others

Share your results with
your boss, colleagues,
or partner. Use the
language of the
StrengthsFinder test to
explain how you work
best. “lI know | have
strong ‘Deliberative’
tendencies, which
means | like to think
through risks before
making a decision.
Please give me time to
process before
expecting an answer.”
This transparency
builds trust and sets
realistic expectations.

Find
Complem
entary
Partnersh

Ips

No one has all 34
themes as top talents.
That is why teams
need diversity. Look for
people whose
strengths complement
yours. If you are strong
in “Maximizer” (focus
on excellence) but
weak in “Restorative”
(fixing problems),
partner with someone
who loves
troubleshooting.
Together you can
cover more ground.

COMMON
CRITICISMS AND




THE

exploratiddMITATIONS OF

definitive label. Your

STRENGTHSEPRIBEMesS can evolve

R TEST

While the
StrengthsFinder test is
widely respected, it is
not without its critics.
Some argue that the
assessment relies on
self-reporting, which
can be influenced by
mood or social
desirability. Others
point out that the 34
themes are not
scientifically validated
in the same way as
other personality tests
like the Big Five.
Additionally, the top-
five ranking can lead
people to over-identify
with their results,
creating a fixed
mindset: “I'm just not a
‘Command’ person, so
| can't lead.”

It is important to view
the StrengthsFinder
test as a tool for

over time as you gain
experience and
context. The real value
lies in the conversation
it sparks and the
intentional practice it
encourages.

STRENGTHSFINDE
R TEST VS. OTHER
PERSONALITY
ASSESSMENTS

You may be familiar
with other popular
assessments such as
Myers-Briggs (MBTI),
DISC, or Enneagram.
How does the
StrengthsFinder test
differ? The key
distinction is its focus
on strengths rather
than personality types
or traits. MBTI
categorizes you into
one of 16 types based
on preferences like
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THEs at behavioral
styles. The Enneagram STRENGTHSFINDE

explores core
motivations and fears.
The StrengthsFinder
test, however, is
explicitly actionable
and positive. It does
not box you into a
type; instead, it gives
you a set of raw
materials you can
develop.

Moreover, Gallup has
conducted extensive
research linking
strengths use to
business outcomes,
making it popular in
corporate settings.
Many organizations use
it for leadership
development, talent
management, and
team building. The test
is also available in
multiple languages,
making it accessible
globally.

TIPS FOR TAKING
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If you decide to take
the assessment, keep
these tips in mind to
get the most accurate
results:

1. Answer quickly
and honestly.
Go with your gut
instinct.
Overthinking
leads to less
reliable results.

. Think about
your natural
tendencies at
work or in
everyday life.
Imagine how you
act when no one
is watching.

. Do not try to
guess the
“right”
answer. There is
no ideal profile.
Every
combination of
themes has



unique value.

. Take itina
quiet
environment.
Minimize
distractions so
you can focus on
the paired
statements.

. After receiving
your results,
read the full
descriptions.
The summary is
helpful, but the
deeper insights
are in the
detailed
narratives.

CONCLUSION:
START BUILDING
ON YOUR
STRENGTHS
TODAY

The StrengthsFinder
test offers a powerful
antidote to the
prevailing culture of
weakness-fixing. By
identifying your top

12

talent themes, it
provides a roadmap for
becoming the best
version of
yourself—not by
imitating others, but by
amplifying what makes
you unique. Whether
you are a seasoned
executive, a fresh
graduate, or someone
in the middle of a
career transition,
understanding your
strengths can unlock

new levels of
engagement,
performance, and
satisfaction.
Remember, the

assessment is only the
beginning. The real
magic happens when
you deliberately apply
your strengths every
day, in both your
personal and
professional life. Take
the test, share your
themes, and start
building a life that
leverages your natural
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talents. You might be to be good at
surprised at how much everything and start
more you can achieve being exceptional at
when you stop trying what you do best.
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